Neuroinclusion Conscious
Awareness Training

Virtual sessions May 22nd g 29t
11:30AM — 1:15PM MT
Self-study begins May 15t

Do you feel fully equipped to address the neurodivergent client,
customer or colleague?

Are you clear on what neurodiversity is and how the movement started?

Are you inclusive of all neurotypes and set them up for fair
representation in environments that are psychologically safe?

Professionals involved in leadership, dispute resolution and decision-
making roles must be willing and able to bring an unbiased lens when it
comes to neurodiversity to assure that unconscious neuro-normative bias
is not interfering with the work. Over twenty percent of the population
identifies as being neurodivergent, so it is inevitable that they will end up
at your table seeking resolution.

Join us to:

* Learn in an environment demonstrating psychological health and
safety for authentic sharing and participation that fosters trust.

* Unpack neuro-normative biases and privileges that can prevent an
equitable work environment and cause harm.

* Maintain cutting edge professional development that will assure your
skills are up to date and in demand.
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