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Neuroinclusion and Accessibility Learning Series®
Course Outline: L1 Conscious Awareness

The Delta Neuroinclusion Learning Series® is a program that provides a series
of competency-based learning experiences and support tools designed to
build the skills, behaviours and mindsets required for neuroinclusion and
accessibility in high-performing systems, workplaces and adult learning

environments.

Welcome to Conscious Awareness Training

Hello learners!

I am thrilled that collectively you all are starting your learning journey on how to be inclusive of
the diversity of human brains and the many individual experiences within our communities.

It would be impossible for you to comprehend the complexity of these issues with this training
alone, and the expectation is not that you will know everything and do everything right. The
expectation is that you will try to always navigate neurodiversity with a curiosity for the human
experience. That you will be humble and willing to learn and unlearn. And that you just start
somewhere. We will all make errs in judgement, and we will learn from each experience. Work
towards progress, not perfection.

It can be very uncomfortable, even distressing, having these discussions and learnings. There is
so much for you to become consciously aware of before the real learning starts, and it will likely
involve you confronting your past beliefs and actions. You may experience some deeply rooted
emotions doing this. | trust you to gauge where you are at and what you can manage, and to
monitor what progress looks like for you.

So, this is the gift | am giving to you. A space to begin practicing having these discussions on a
human-to-human level, and the psychological safety to be vulnerable and learn from any
mistakes we may make. | process the world around me much differently because | am ADHD
and autistic. I’'m sure you have some curious questions.

Cheers,

Crystal Bowen
Founder of Delta learning Solutions Inc.
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Course Description

This training is designed to create collective conscious awareness and begin to disrupt mindsets
about what we think we know about neurodiversity and our professions. It prepares us to be
open to unlearning our old thoughts and behaviours.

Through a series of activities and discussions, you will develop a curiosity surrounding the
complexities of the neurodiversity concept and the impacts it has for individuals, organizations
and society when we don’t practice neuroinclusion by design.

At the end of this training, you will be able to:

e Communicate how you personally identify within a diversity of human brains through a
lens of neuro-majority culture.

e Conceptualize the importance and impact of neuroinclusion throughout various aspects
of society.

e Approach discussions surrounding neurodiversity with a human-centric focus using a
lens of curiosity.

How to be successful:

For these outcomes to be successful, it depends on your earnest effort to engage with the
learning activities either by direct participation in discussions or self-reflection.

There will be 3 anonymous learning evaluation surveys to be completed at different points in
the learning plan. These are not graded. Completing them is what’s important. If there is a
better way for you to demonstrate your participation instead of completing the evaluations,
please tell us about your concern or idea by email. Our evaluation process is very flexible.

Once you’ve completed the components of the learning plan, you will earn a personal
certificate and badge to communicate your commitment to neuroinclusion.

Delta is committed to equitable inclusion in all that we do.

This course has been designed with inclusion in mind. However, we too have biases that
sometimes get overlooked if there is anything else we can do to be more accessible and
inclusive, please let us know as soon as possible. You can also express this to us anonymously

in the pre-learning survey instead.
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Schedule of Activities

You will complete the activities in the order presented below. Activity instructions and learning

resources will be distributed to you by email on each of the start dates.

Lesson or Activity

Start

Completion

Pre-Learning Survey

(10 min. self-study)

May 8

May 15

Commitment to Having Safe Discussions

(30 min. self-study)

May 8

May 15

What is Neurodiversity? Reflection Activity
(20 min. self-study)

May 8

May 22

Curious Questions Session #1 (Virtual)

e Facilitated discussion to clarify community
agreement for safe discussions and wrap up
introduction to neurodiversity

e Curious and disruptive discussion to challenge
the idea of normal

e Ask a human about their lived neurodivergent
experience

(80 min. plus 10 min. break group attendance or viewing internal
recording)

May 22

May 29

Curious Questions Session #2 (Virtual)

e Neuronormative power and privilege social
experiment activity

e Curious and disruptive practical activity to
explore neuroinclusion in practice
e Question period

(80 min. plus 10 min. break group attendance or viewing internal
recording)

May 29

June 5

Post-learning reflection survey

(20 min. self-study)

May 29

June 5
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Your Learning Plan

Use this checklist to track your progress through your learning plan milestones.
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Complete the pre-learning survey

Complete the commitment to having safe discussions activity

Sign the Community Agreement

Watch the ‘What is Neurodiversity?’ video

Complete the ‘What is Neurodiversity?’ post-learning reflection survey
Attend the virtual Curious Questions Session #1 or watch the recording
Attend the virtual curious questions session #2 or watch the recording

Complete the Conscious Awareness post-learning reflection survey

Requesting Certification

You must complete all 8 milestones to receive a certificate and badge.

After completing the final reflection survey, you will be asked to provide your name and email

address. This information will be stored separate of your anonymous learning evaluation

responses.

Your name and email address will be documented in our learning management system as

having completed the certification because this is a prerequisite for attending higher levels of

neuroinclusion training.

You will receive your certificate by email within 3 weeks of submitting your request.

If you have any questions or concerns, contact Delta by email.
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